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1. MHELEOESREE
JEGDOERERA (HEAEA 1999 4£) (2XDk, Lk,
ERD 1/37556 22 HLL BB g 552 & Th

0. BCh, ki, EEE S EGERE (chronic fatigue
syndrome; LL'F CFS) HEENBIEIC N TEEISE
W EARE SN Tz, BRI (1997 4F)
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MRS, F7o, DT Eittatiz. oy
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. REMORR T, RIFROBEL L h o7z,

RIFFEE, B9 Lo CFS YA KOG BE 1B
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JREFRILL . AN ALY MR EEL L TR APICHRIES
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(8-Hydroxydeoxyguanosine; LA T 8-OH-dG) ZiHl5E L.
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J5, b, 2006) .

RER. 752 HoEEERELI, [HEEAN ] LL
TOLER - FIRAE S OHEERIE, T_XTOIHHA
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2008) -

CFS O# Wi TlE, 10.7% (n=64) OLLVEAS [+14
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Fig. 1 Theoretical Framework for the Survey of this study
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1. BRI O B R A L ISR A S N TR IR T
»Y. Hamric & Blackhall (2012) 5i%. ICU TEIKE
FERI DR RN 7B A A ER T A 0 2 5 B R %
FIZEL T\ A, AREFFETIE. Hamric 5O R gk
D EBEILFE e TR L 72 B BRI Ad [ 3R
O MEHEIYNA" ERERGE NS AR LT
L7720 AR T O 300 IREL Lo 21wk L.
FEOHLN 6 Hid (20134F) 4 Mgk (2015 4F) 12
EARAERATL . 280 % 2013 4F, 770 % 2015 4E72»
Bla&E %7,

KA BHEM ORI ZRNAE, AR OEZOFEREE
CIEOHE (r=0.32, P<0.001) %, V7 hohREBiLIZA
DB (r=-0.24, P<0.001) Z/RL720 F72 HiEfTO ‘i
PR A" R X E D BE T, B o N ERER
2B 9 %A (OR=2.21, P<95%Cl:1.26-3.89, P<0.01) .
BEOBENEE SN VEMIGEDMA (OR=2.10,
P<0.014,95%Cl;1.16-3.78, P<0.05) ®IEHIZBNT, HElR
FLUEMEDIAZ DS EoTze £ Tl RZDEL MK
i, HEREXEDOBEE LN TE . 612, FHik
A OB 10 A DT B LBERRFG 11213, B B O
B OSHEFEMOT 7 OB, HiEF—
LELTH AR NBEREEREOHLE AT V2 — V5
DEIZNEATRIZENTZ,

E7o, ARBEZE T, 21 T H o fi BELAY 16 A 0 B R
(Hamric, 2012) OHARFEMBFEZ 1T o720 iR, 14
HHE3WF [Bwtoxa] [EHER>EEEZT®] [P
TRELI9AT 2 DERFE] 12DV T, (EHEM: & Z Y M5 32
TE, HAFEMREL CofAW R VRSN CR A,
2018) . B, MEAMADIGIL, SEMEERILA
DT MOF DT P FHIE R EHIEFHIZBNT
LIERRSNTHY, BUE, FHi#lT & OHA RIERICH
FERFELTZH MBI FESIL, HARFEMOMEELTT
bbb (Fuji, et al, 2021) o
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HiaR D& B0 F FE AT OMER AL, s 3582
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TThoo Ll F il = B B AR E M B 1 A
OHRIZOWTIE, HHMHAEIEZ AT TIvs
B AR SE L TTEDWTE KL T a5 IR
72\ (Deschenes, et al, 2020), L722%>T, AHWFZEIL,
e FE S P 95 e 7 R Rl O A SRR R 0 & 1) S DA
HiHs 70T a (%) &4 - Fif - 52282 H
HINZAT o720

1 HEAI 718% (moral efficacy) &1, Bandura (1977)
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AELTWS, THCRNIE] L. HD4TENICOWT, H
I ENEATITEDSTELLVIHC ORI R E RS
N5, L7zhoTC, BIRTEHEMD, BOCMEE S
BB ATEIZAT 2L, BOA ISR EE R ))&
LT 2F0. HEMPMMEM RS 752 FLFEFTTEDLME
BERFFOIEIZED, MBI A E A I I FE T
& KR WEN T TSN T 2RERbEN S, Fe,
E R RO B NEE#ERL, BEOBEELATLA
# EUF (moral voice), MO HHEAY Y 7R ERBEIRE
eRBFEOHREICEDLOE, BT HE, TRRIT—25E
HTE ZOMBRMGH (WEEEK) OBEAE (moral
agency) O&EZR-E, MEAR O KIZD KN
ICEHBELTED T ReMEb SV (Rathert, etal, 2016) .

FEE. R A b O R A ok A ZE SN
25D, A EAGICEE DX 3 OOMEHE T TS T 4
ZEMEL7z (K 3). FEEMEIET 0772840377
Ta )t —=FOFETERL, 7077 LOFMI L
BT =5, FIZ. BEMEHE 2 OWES g O
HLAFEN BT T DA FHIHDHLAR %O FEEED
AR N T — DA N—T A I =% FE L 72,
SN A I —THRLNT B FERR Y B IRE R Y
WL 720

FER. 8 LOFEM (FH 2%, BEAYYT64)
B, O ELNT 20 FHIORHAOVTIZ,
8 DD T I —%AMM L Z D4 DI THTT)— [
BOURNIRE RO W HES] BRI DO # AL —
PODOPALIE AT VT2 WFHEDS ORI T o h
HkZw! B#H=—XB 20N K 1ZEHL
7oo BREERID. 8 BOSINEDMHILIY G AZFINT
72ZENIRIBENTZ, INODMADIREGEL T, Fi#lH
HHE 2 2 £ L. ZOTIMIALLT, 8 DDAHT ) —
Mo 4 OOATHTI)—HAMIL 72 5 i BRI R AR 1Y
BB DPWN DL CHERE UR BRI H IR O
) L MRE L CORE W ORI R 87—
AN (Ishihara et al, 2022)

FHEMEE 70754 Tlk, RS INE L. CNS
(Certified Nurse Specialist, 2L T CNS) o fi 2 =
(0 E S OB D 53 AT (2 o T RS 2o AL 5 125
IR, ENZMPEEEBIZER L TV T T A% R ER
TECW 2, ZOZenh, MRSMEL. BS5DT) T
7 IR AT TEA LV ECR RO I E o7
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NHBItR, OB, B, HRE0O%DN, 1K
MR R E A, A, G 3 REFHIELS S
5 (Foesr B K ER 4. 2009) s ZNHIZOWTIE,
MR R BRI ORI IG U725 B 2 i A~ A — DAV AT
ROLND,

T ER A A DIRE B & L7 MR B 7 0275 2
X HEMOFVITIER, T—AToORBOM, F
HAOTEHR B OBBAERAEEE SO, FEoF =T
DAY BRBE DY 7 M O — FI B TE S M
THY, THETHIUT S RO HET REMALALE 2 Do



6 TR HE Vol.26, 2022

i

AROPEZBE T, BEIZPMALZ—HOWTEZE
BB, R HFREL TELDHIEATEEL, DL
BREE AT E ST M T R ERFERMH L
AL BB 2R B RIS AR S DI R L E 5

Xai—E8

Bandura, A. (1977). Self-efficacy: Toward a unifying
theory of behavioral change, Psychol. Rev. 84(2),
191-215

HroL gy SRR kT2 (2009). BIERTWVEREEODD
72002 k3 0V 7 MR O FREAL 330 ~ P s ik
AL (VIVE) DD IN LB LB ] EE 1Y)
T DL 3E~ https://www jaish.gr.jp/user/anzen/
sho/sho_07_pls.pdf

Deschenes, S., Gagnon, M., Park, T., et al. (2020).
Moral distress: A concept Clarification.
Nursing Ethics, 27(4), 1127-1146. https//doi.org.
/10.117/0969733020909523

Hamric, A.B., Borchers, C.T., Epstein, E.G. (2012).
Development and testing of an instrument to
measure moral distress in healthcare professionals.
AJOB primary Research, 3(2),1-9, https://doi.
org/10.1080/21507716.211.652337

T B U 37 K (2009). B ERKRFDOLIET L5 T 7
TAZYRIVN AR 7O Y = 7 b R, TR
21 R [ KRFHEFREDTDOWME N R %
A=A NI

Fujii T., Katayama, S., Miyazaki, K., et al. (2021) .
Translation and validation of the Japanese version
of the measure of moral distress for healthcare
professionals. Health and Quality of Life Outcomes,
19:120, 2-11.https://doi.org/10.1186/s12955-021-
01765-1

AEHA JNAFIEA- HEPIEE, Al (2006). #E57K
YDV EMERE (CFS) OFEREMAL MR
2B AN AR O] (R 5 165692228) |
L 16 4FFE~P R 17 AR EE R AP s B i B 4 (J
Wenffse (C)) WFZEREAR o

Ishihara, I, Nakano, M., Ikushima, M., et al. (2008).
Effect of work environments on the formation of
8-OH-dG in nurses and non-nurse female workers.
J UOEH 30(3),293-308

AT HEBT. PEETF (2009) FERD
EI R BB L R R EIC B B R 0 57 @)
EREI 3 a4 GREF S 9592619) . “F i 19 4
BE~P 20 AR EERM AR S BRI B & (BRIRRESE (C))
W FE RS &

Ishihara, 1., Ishibashi, Y. Takahashi, K. et al.(2013).
Effect of organizational factors and work
environments on newly graduated nurses’
intention to leave, Japan J of Nur Science,
doi.111/jjns.12021

AE ST REWO A, RELESM (2018) . Sk
103995 5% A R Bl D H A 5 LT 22 e 10 16 31 28 RLBE
(JMDS-R) FiZE&Z DML, HAF & fif B & RS,
10 (1) , 60-66.

Ishihara, I., Inagaki, S., & Osawa, A.et al. (2022).
Effects of an ethics education program on
nurses moral efficacy in an acute health care
facility, J of Nur Manag,1-9, https://DOI:10.1111/
jonm.13579

AT ST, ERBRTR (2011) . HAES:
BYVRVYL AG) T OERSEE, HE

Jameton, A. (1984). Nursing practice: The ethical
issues. Prentice-Hall: Englewood Cliffs.

May, D. R., Luth, M., & Schwoerer, C. (2014). The
influence of business ethics education on moral
efficacy, moral meaningfulness, and moral courage:
A quasi-experimental study. ] of Business
Ethics,124,67-80. https://doi.org/10.1007/s10551-
013-1860-6

Miyazaki, R. (2019). Migrant care workers and care-
migration policies: A comparison between Italy
and Japan, Asian Europe J., 17,161-177, https://doi.
org/10.1007/s10308-018-0528-3

HARF R RS (2021) . —#AEEEAN BAR
FHEARFH#ES 2021 FEXKER (R¥—H5)
https://www janpu.or.jp/campaign/file/ulist.pdf

Rathert, C., May, D.R., & Chung, H.S. (2016). Nurse



moral distress: A survey identifying predictors
and potential interventions, International J. of
Nur. Studies, 53,39-49. http://dx.doi.org/10.1016/ j.
jjnurstu.2015.10.007

Ross, S.J., Polsky, D., & Sochalski, J. (2005). Nursing
shortages and international nursing migration.
International Nur Rev, 52(4), 253-62

Wilkinson J.M. (1987). Moral distress in nursing

practice: Experience and effect. Nur Forum, 23(1),

16-29.

) < L/ AR D EESE R B 5 B F 7R

7





